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Abstract

The study aimed at the recognition of the nation of planning
& development process on the actual applied career function by
social service offices of the Republic of Yemen . It also aimed
at the fundamental bi-role effects on the individual and the
organization as well. It.also pin pointed at reflection limit of
organizational development. In addition, this has been being a
catchword propagated by many recent organizations, which
insisted on the importance of Human Resource Development
inside the organization through applying the main roles: such as
planning career for personnel.

During the process of analyzing study results, utilization of
statistical analysis was made through applying the statistical
package program for social sciences. So , the study has come
up with many results, to which the existing lack in career
planning was found to be the most noted defect. This also
represented in the absence of overall perspective of the
integrated relation between the individual & the organization,
its impact among each other and its reflection on the
organizational development. Result also showed that hindering
personnel from the chance to interact and participate to develop
their careers, except.for tiny matters, had had its negative
towards getting employed in public sector. They look at it as
the real symmetry for their talents.

The study recommended the urgent opening to the scientific
& research institutions, including University, to gain
knowledge from the academic experience and to match with
recent information, in terms of personnel's means & methods of
planning & developing functional career development. It also
recommended to give an access for students/academic to
contact social service offices to enable them to overcome
negative issues and find out positive scientific solution. by
reaching this point, there will be a great value towards
promoting the state of functionalism for the individual,
organization & the society as well.
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